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MESSAGE FROM OUR
LEADERSHIP
It has been over two years now since the
COVID-19 pandemic first emerged and threw
the world as we knew it into chaos. Having lived
with the pandemic since then, most of us are at
least beginning to make peace with the fact that
life as we knew it is not coming back any time
soon. Whether or not we consider this fact to be
a real downer is largely a matter of perspective:
is the glass half full or half empty? When change
is thrust upon us, we can either dig in our heels
and bemoan the loss of the comfortable and
familiar – or we can take a deep breath, take
stock of the situation, and make the most of it.
This is the approach Easter Seals has chosen.
Where 2020 called for retooling and resilience,
2021 was about seizing and converting the
challenges presented by the pandemic into new
opportunities. Across Canada, 2021 saw the
continuing impacts of COVID on Easter Seals
operations. Many programs, such as camps,
continue to be offered online or in a hybrid fashion
where health guidelines permit (i.e., a combination
of virtual and in-person activities). Easter Seals
recognized this as an opportunity to expand our
reach - not only geographically, but also in the
range of programs and services we offer so as
to address previously unmet community needs.
Just as we have done in the past, we are proud
and grateful to develop new partnerships that
have enabled us to innovate and expand the
types of supports we are able to provide to
community members. These include a new
pilot financial literacy program, in collaboration
with TD Bank Group, to assist individuals with

disabilities and their families in strengthening
their financial knowledge and literacy skills, so
as to enhance their independence and longterm financial security. We also embarked on a
mentorship initiative with Scotiabank and Sun
Life to provide students attending high school
and post-secondary institutions with the one-onone support, guidance and motivation – coupled
with financial grants and scholarships – to assist
participants in achieving their educational goals
and transition smoothly into the workforce.
These new programs have allowed for increased
support and a wider range of possibilities
for more Canadians living with disabilities in
order to help strengthen their well‑being today
and prepare them for success tomorrow.
Another exciting new and innovative development
in the past year is a collaboration with researchers
from the University of Toronto Scarborough on
an online podcast series called BroadcastAbility.
This unique podcast series builds on Easter
Seals Canada’s advocacy efforts by highlighting
success stories from leaders and entrepreneurs
from the disability community focused on
inclusive workplaces and workplace practices,
as well as on the value that people living with
disabilities bring to employers and the workforce.
If 2021 was an eventful and exciting year,
2022 promises to be even more so as
Easter Seals begins to celebrate the 100th
Anniversary of its founding in Canada with
multiple events and celebrations planned
throughout the year across the country at
both the national and provincial levels.

The official kickoff to this milestone year took
place in March with a virtual event featuring
four Easter Seals Ambassadors from across
the country which was graciously hosted by
Sportsnet’s Christine Simpson. Also, underway
early in the year were social media initiatives
focused on thanking and recognizing Easter
Seals’ Top Partners through the years, and
a “$100 for 100” fundraising campaign.
As we look back on the past 100 years and look
forward to the next 100, it is clear that Easter
Seals is no stranger to change; pioneering and
innovating in order to respond to challenges
and opportunities that come our way while
remaining resolutely focused on serving and
responding to the changing needs of the
disability community and society at large.
We are grateful for the trust and support of
our donors and partners, volunteers, staff,
and the very community we serve, and we
are confident that Easter Seals will continue
to rise up to meet whatever challenges and
opportunities that lie ahead. Throughout 2022,
Easter Seals Canada and its provincial member
organizations will continue to celebrate a
century of rising to challenges, commitment
to innovation, and service to community, with
a host of special programs and activities all
across the country. We look forward to telling
you all about them this time next year!
Dave Starrett, President & CEO
Michael Duffy, Chair, Board of Directors

DAVE STARRETT
PRESIDENT & CEO

MICHAEL DUFFY
CHAIR

BOARD OF DIRECTORS
Michael Duffy (NL), Chair
Regan Lewis (PE), Vice-Chair
John M. Herhalt (ON),
Secretary-Treasurer
Stan Lautsch (SK),
Past Chair & Director at Large
Dana Erickson (MB),
Chair CEO Committee
Céline Boffo (ON), Director at Large
Dale Briske (AB), Director at Large
Jean Duchesneau (QC), Director
Anne Ewen (AB), Director
Glen Hughes (NB), Director
Michelle Hunter (SK), Director
Marc-Antoine Laporte (QC),
Director at Large
Jennifer Lusby (MB), Director
Michelle Mahoney (NS), Director
Steve Prisco (ON), Director at Large
Rhonda Rubin (NB), Director at Large
Doug Surtees (SK), Director at Large
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OUR MISSION

WHAT WE DO

To respond to the needs and aspirations of
Canadians living with disabilities by providing
services and support to promote access,
inclusion and opportunity. Working together,
Easter Seals Canada and its provincial member
organizations also strive to increase awareness,
research and investment in disability issues.

Collectively, Easter Seals offers myriad
programs and services to support individuals
- children, youth, adults - and families across
the country who are living with disabilities.
Programs and services include:
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PROGRAMS & SERVICES

WHO WE ARE

ALPHABETICALLY BY PROVINCE, EASTER SEALS
PROVINCIAL MEMBER ORGANIZATIONS ARE:

Easter Seals Canada is a national
charitable organization that is committed
to enhancing the quality of life, well-being
and independence of Canadians living with
disabilities. Since our founding in 1922,
Easter Seals Canada and its federation of
member organizations in each province
are collectively Canada’s largest local
provider of programs, services and issues
leadership for the disability community.

•

EASTER SEALS ALBERTA

•

EASTER SEALS BRITISH COLUMBIA/YUKON (BC
LIONS SOCIETY FOR CHILDREN WITH DISABILITIES)

•

EASTER SEALS MANITOBA (MANITOBA POSSIBLE)

•

EASTER SEALS NEW BRUNSWICK

•

EASTER SEALS NEWFOUNDLAND & LABRADOR

•

EASTER SEALS NOVA SCOTIA

•

EASTER SEALS ONTARIO

•

EASTER SEALS PEI

•

EASTER SEALS QUÉBEC (FONDATION PAPILLON)

•

EASTER SEALS SASKATCHEWAN (SASKABILITIES)

ACCESSIBILITY
AND ADAPTIVE
EQUIPMENT, DEVICES
AND TECHNOLOGY

EMPLOYMENT
PREPARATION
& SKILLS
TRAINING

MENTORSHIP
PROGRAMS

ACCESSIBLE DAY,
OVERNIGHT AND
VIRTUAL CAMPS

ENTREPRENEURSHIP
AND SOCIAL
ENTERPRISE
INITIATIVES

RESIDENTIAL
AND RESPITE
SERVICES

ADAPTIVE
SPORTS AND
RECREATIONAL
PROGRAMS

EDUCATIONAL
SCHOLARSHIPS
AND BURSARIES

REHABILITATIVE
AND OCCUPATIONAL
THERAPY

DISCOUNTED ACCESS
TO ENTERTAINMENT
AND CULTURAL
VENUES, AND
DISCOUNTED
TRANSPORT
PROGRAMS

EASTER SEALS CANADA
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IMPACT STATS & SURVEYS
Easter Seals Canada works in collaboration with provincial Easter Seals organizations to raise funds to
support the delivery of programs and services for local families and individuals. The following impact
statistics are just a few highlights of what fundraising and partnerships facilitated by Easter Seals
Canada at the national level has helped Easter Seals to accomplish across the country in the past year.

14,700
OVER 14,700 DAYS AT CAMP
FOR CHILDREN, YOUTH, ADULTS AND
FAMILIES ACROSS CANADA

9
SCHOLARSHIPS AND MENTORSHIP
OPPORTUNITIES FOR YOUNG ADULTS
PURSUING POST-SECONDARY
EDUCATION IN SIX PROVINCES

IMPACT: STATS,
STORIES &
TESTIMONIALS

74
JOB PREPARATION AND SKILLS
DEVELOPMENT TRAINING FOR 74
YOUNG ADULTS IN SIX PROVINCES

67,000
MORE AFFORDABLE ACCESS TO CULTURAL,
RECREATIONAL AND ENTERTAINMENT VENUES
FOR OVER 67,000 INDIVIDUALS LIVING WITH
PERMANENT DISABILITIES ACROSS
THE COUNTRY

SURVEY RESULTS FROM ONE OF
OUR EMPLOYMENT PREPARATION
PROGRAMS:
APPROXIMATELY

50% OF YOUNG ADULTS

WHO PARTICIPATED IN EASTER SEALS’ 21ST

CENTURY SKILLS & LEADERSHIP PROGRAM WERE

82% OF PARTICIPANTS SAID THAT THEY FEEL
MORE PREPARED FOR THE WORKFORCE AFTER
TAKING PART IN THE PROGRAM.

ABLE TO GAIN HANDS-ON WORK EXPERIENCE
DURING THEIR TIME WITH THE PROGRAM, IN
ADDITION TO SKILLS TRAINING
AND CERTIFICATIONS,
AND OVER

35% OF THEM WERE ABLE

CONTINUE THE JOB PLACEMENTS AND/OR
SECURE JOBS IMMEDIATELY AFTER FINISHING
THE PROGRAM.

Aggregated results from the surveys also indicate
that most participants report feeling more confident
in seven of the nine 21st Century Skills areas/
competencies (e.g., problem-solving, critical thinking,
collaboration, creativity, communication, persistence/
grit, adaptability) relative to how they felt at the
beginning of the program.
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EMPOWERING MOBILITY,
COMMUNICATIONS AND INDEPENDENCE

ENHANCING OPPORTUNITIES
AND FINANCIAL SECURITY

Assistive and adaptive technologies such as mobility equipment and communication devices, as well as
home modifications such as ramps, elevators and ceiling track systems, enable individuals living with
disabilities to exercise their independence, maximize their abilities, communicate, and actively take
part in their communities.

Easter Seals’ employment preparation, skills development and work experience programs, as well as
myriad social enterprises, assist young adults and adults to develop valuable and transferable
workplace skills which they can utilize to secure meaningful and gainful employment in a number of
different industries and/or in their career of choice.

“Suzie has always been a funny, friendly and bright
kid. She loves to dance, do crafts and play with
her friends and is generally happy and smiling. We
noticed in Grade 1 and 2 that she was struggling with
reading, writing and spelling. Most nights she would
be in tears at home at even the mention of having to
read or write anything. It was heartbreaking. In Grade
3, she was diagnosed with dyslexia and dysgraphia
and it was recommended that she have an iPad and
keyboard to help with school work.

Thanks to Easter Seals…Suzie now has the assistive
technology that she can use in the classroom and
at home to help with her learning to read and write.
It was especially helpful during “learn from home”
days during COVID lockdowns. She has received
training to ensure that her iPad/keyboard are set up
properly and that she is able to use the tools and
software that are best suited to help her. All of these
tools help her learn the way she needs to learn and
enables her to keep up in class and with homework.
She uses them on a daily basis, and her teachers are
also making the most of these valuable resources in
her educational path. She takes great pride and care
of this device as she knows that when it comes to
school, it is a tool and not a toy.”
- Nancy, Parent | New Brunswick

“Prior to receiving the specialized stroller, we had to be careful of how
Quinn expends her energy. Many activities present too much stimulus
for Quinn to be able to focus on her balance and walking while watching out for
any potential hazards—thereby increasing her risk for falling. Not only was Quinn
missing out on these opportunities but so were our other children. With this stroller,
we are able to enjoy events with larger crowds with Quinn, such as boardwalks,
festivals, and amusement parks… and allow us to take the family hiking on trails….
This stroller will empower Quinn to be more independent and autonomous in how
she moves, plays and interacts with others. Thank you for this incredible gift and
for the opportunities it opens up for Quinn and our family.”
- Natalie, Parent | Nova Scotia

Having graduated from a textiles program at a local
college in Newfoundland, Emma was interested
in obtaining employment in this field of work but
was having trouble securing a job. With training,
assistance and support from Easter Seals staff, she
applied for a position with a store specializing in
fabrics, where she was successful in securing a job.
However, her story with Easter Seals didn’t just end
there. Even after she had secured the position at the
fabric store, Easter Seals staff continued to provide
support to Emma and her employer where needed.

Easter Seals staff worked with the employer to
provide guidance and support on Emma’s disability
and the accommodations required, and worked
together to implement a plan for how they and
Easter Seals could work together to support Emma
in further developing her skills and performance
at work. The employer was very open and willing
to accept the guidance and support provided by
Easter Seals, and in turn adapted their practices and
support for Emma to ensure this was a successful
experience for everyone.
Emma’s skills and confidence have grown
immeasurably since she first started the program
at Easter Seals, and today she continues to work
at the fabric shop, having taken up extra shifts and
increased her hours at work. She is getting along
well with customers and co-workers. We are very
happy for Emma’s success and are glad to have
been able to contribute to her journey to securing
long-term paid employment.

“My life has changed since I received training on how to be a custodian.
I have had a hard life as a Deaf Newcomer to Canada. The program has
helped me learn ASL so I can communicate better. Now I can train others and help
them. I can pass along my knowledge and training of being a custodian to new people.
I can now impact others in a good way like I have been helped and it feels good.”
- Mohammed, Participant | Manitoba
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BUILDING CONFIDENCE, SKILLS,
AND CONNECTIONS

PROMOTING COMMUNITY INTEGRATION AND
POSITIVE MENTAL WELL-BEING

Easter Seals’ renowned transformative and life-changing campership program empower participants
with opportunities to have fun, push their boundaries, build skills and confidence, and develop lifelong
friendships. The COVID19 pandemic meant that traditional overnight camps were not possible during the
summer of 2021, but virtual and day camps enabled participants to connect with peers safely, regardless
of the physical distance between them.

Easter Seals’ award-winning Access 2 Card program is a unique and highly popular initiative among Canadians
living with permanent disabilities. The program reduces financial barriers for cardholders so they can access
over 500 entertainment, cultural and recreational venues across the country with their support person.

In the past year, the Access 2 Card Program
processed over 12,000 applications, 5,000 of
which were from new cardholders. Since its
inception, more than 173,000 cards have been
issued, and there are presently over 67,000
active cardholders across the country. Further,
despite the continued challenges caused by
the COVID pandemic, twelve new attractions
joined the Access 2 Program as Venue
Partners in the past year - enabling us to offer
more value and destinations for cardholders.
We thank these new Venue Partners, such
as Vancouver Water Adventures (BC), The

“Sam enjoyed his first taste of the magic that
is Easter Seals camp back in 2018 when he
attended Family Camp with his mom and sister.
Each year since then, he has returned to camp
on his own, and for longer. The pandemic threw
a wrench in his plans but that did not stop Sam
from joining hundreds of his peers for Virtual
Camp instead, where he got to spend seven whole
weeks engaging with his peers online instead of
just a few days at traditional overnight camp!
One of the new aspects to virtual camp in
the off-season this year was the addition of
American Sign Language interpretation, where
campers got to learn some ASL. According to
his mom, Melinda, “[Easter Seals] has provided
Sam with a camp experience he will never forget,

Railway Museum (ON) and TOHU Circus Arts
City (QC) for their commitment to removing
financial barriers and making their venues more
inclusive and accessible for our cardholders.
The Access 2 Card Program also hosted a
couple of fun events in the past year, such
as Access 2 Member Day where cardholders
and their support persons received priority
entry at Wonderland Amusement Park in
Toronto, and a free tickets giveaway contest
sponsored by Calaway Park in Calgary.

whether it was in-person or…virtually. Sam’s
first language is ASL, so you can imagine his joy
in watching a campfire dedicated to teaching
everyone some signs! Yay! In addition, there
were some familiar faces from Sam’s time at
(in-person) camp, so it was a win-win all the
way around! Within the camp community, Sam
was finally able to find his people. He shared
experiences, laughter, and found growth and
enrichment in all areas. The level of inclusion
and acceptance is second to none and as a
parent, I can tell you that watching your child
exude pure joy and excitement in anticipation
of any and all activities is truly priceless.”

“The COVID pandemic exacerbated the feeling
of being shut in and the Access 2 Card program
makes it possible for me and a friend/support
person to get out and do things that were out
of my financial grasp. So far we have been to
the zoo and next month we are going to take in
the art gallery. We have plans to make sure we
go out every month to a different venue. This
amazing program allows me to go out and gives
me something to look forward to, and sometimes
we need something to look forward to, no matter
how small. So thank you for opening the doors to
venues I would have never thought I could take in.”

- Melinda, Parent | Ontario

- S. Wood, Cardholder | Manitoba

EASTER SEALS CANADA
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PROMOTING INNOVATION
AND INCLUSIVE
EMPLOYMENT AND
WORKPLACES:
SHARING STRATEGIES
FOR SUCCESS
To further build on Easter Seals’ extensive advocacy
in the area of inclusive employment such as the
#ReimagineEmployAbility campaign, we partnered
with The PROUD (Phenomenological Research/
Remedies on Employment and Disability) Project
at the University of Toronto Scarborough, led by Dr
Chloë Atkins and Dr Andrea Whiteley, to produce
an online podcast series called BroadcastAbility.
Instead of only focusing on barriers to employment
for persons with disabilities, the podcast series
chronicled and shared the experiences of
persons with visible physical and/or sensory
disabilities who have successfully surmounted
barriers to employment, as well as managers
and business leaders at inclusive workplaces.

HIGHLIGHTS FROM
THE PAST YEAR

A total of eight episodes were produced and
released in the past year, and included interviews
with special guests from a range of backgrounds
and industries, as well as a special episode
featuring Easter Seals. In each episode, the special
guests shared candid insights and stories about
their experiences, the factors that contributed to
their success, and concrete strategies that other
employers can easily undertake to make their
organizations and workplaces accessible and
inclusive of employees (and clients and customers)
who are living with disabilities. Visit the Easter Seals
Canada website for links to listen to the podcasts.
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SETTING COMMUNITY
MEMBERS UP FOR
SUCCESS: NEW
PARTNERSHIPS TO
EXPAND EASTER
SEALS’ SERVICES

3RD ANNUAL

RED SHIRT DAY

Since Easter Seals’ founding 100 years ago,
we have continually adapted and innovated to
respond to the evolving needs and aspirations
of the disability community, and to promote
accessibility and inclusion in society in general.
In the past year, we continued to build on this
leadership and rich history of innovation by
developing several new partnerships in order
to provide new areas of support for
community members.

FINANCIAL LITERACY
PROGRAM
One new such partnership provides opportunities
for persons living with disabilities to learn
and develop their financial literacy skills and
knowledge so that they can be empowered to
manage their finances and plan for their future
financial security with greater independence and
confidence. Part of the program is also directed
at parents and caregivers to help them in better
preparing and positioning their children for
success in the future.
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SCHOLARSHIPS &
MENTORSHIP PROGRAMS
Another new area of service for community
members involves mentorship opportunities for
students enrolled in high school and post-secondary
institutions in order to empower students to position
themselves for academic success and a smooth
transition into the workforce. Along with a financial
grant or scholarship to assist them with the high
costs of attending or completing their studies, the
program pairs each student up with a mentor for a
period of 6 to 10 months during which they meet
regularly and students can receive one-on-one
support from their mentors to set and take actions
to advance their academic and career goals, while
also receiving guidance and encouragement.

In spite of the restrictions imposed due to the
COVID19 pandemic, the annual Red Shirt Day (of
Action for AccessAbility and Inclusion) - started
by Easter Seals Canada in 2019 - continued to
witness phenomenal growth in 2021, with more
organizations and businesses, communities,
schools and school boards, politicians, unions
and individuals across the country taking part
in the event and coming together to show
and renew their commitment to accessibility
and inclusion, and display their support for
individuals and families living with disabilities.
Notable individuals and organizations that took
part in the event by posting their photos and
messages on social media with the hashtags
#RedShirtDay and #RedforAccessAbility
include Mayor of Toronto - John Tory, multipleaward winning country singer Gord Bamford,
The Hon. Brenda Murphy - Lieutenant Governor
of New Brunswick, The Hon. Judy Foote Lieutenant Governor of Newfoundland and
Labrador, Accessibility Standards Canada,

Parks Canada, Canadian Heritage, the Ontario
English Catholic Teachers’ Association,
Winnipeg Police Services, Sudbury Chamber
of Commerce, Global TV Edmonton, and
Virgin Radio Victoria, just to name a few.
Additional highlights include a message in
support of Red Shirt Day that was delivered
virtually in the House of Commons by The
Hon. Ginette Petipas Taylor, the City of Calgary
and City of Edmonton issuing proclamations
celebrating Red Shirt Day, and BC Place and
the Vancouver Convention Centre lighting
up in red in honour of Red Shirt Day.
Easter Seals Canada also ran the second annual
National AccessAbility Week - Red Shirt Day Art
Contest for children - which drew an incredible
number of submissions from children and schools
from coast-to-coast. The theme of the year’s
contest was, “When We Include Everyone, We All
Win!” Visit the Easter Seals Canada website to
see the winning entries and merit award winners.
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CELEBRATING
100 YEARS
OF BEING
#UNSTOPPABLE®

KICKING OFF THE
100TH ANNIVERSARY
CELEBRATIONS
One hundred years in the making, Easter Seals Canada
and Easter Seals provincial organizations kicked off
the centennial anniversary of Easter Seals’ founding
in March 2022 with a virtual celebratory kick-off event
hosted by Sportsnet’s own Christine Simpson, a longtime
supporter of Easter Seals in Ontario. The event brought
together many current and former staff, ambassadors
and participants, volunteers, partners, donors and
supporters for an evening of speeches and a fond look
down memory lane with historical photos and videos.
Earlier in the year, Easter Seals also embarked on a
100 for 100 online fundraising campaign to invite
Canadians to donate $100 to help celebrate Easter Seals’
centennial anniversary and contribute to its future, as
well as a Top Partners campaign to thank and recognize
current and former corporate donors and community
partner organizations that have contributed to Easter
Seals’ success over the course of its 100 year history.
Easter Seals centennial anniversary celebrations will
continue throughout the rest of 2022, with many more
events planned. Visit the special Easter Seals 100th
anniversary website at www.easterseals100.ca to learn
more about upcoming events and to get involved. We
look forward to reporting more on other celebratory
activities and events in next year’s Annual Report.

TOP
PARTNERS
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THE 2021 PATRON AWARD
The Patron Award is the highest honour that Easter Seals
Canada bestows each year upon an organization that
has provided Easter Seals with support for its work and
demonstrated an unwavering shared commitment to Easter
Seals’ work, vision and mission across the country.

Easter Seals Canada is pleased to present the 2021 Patron Award to CENTURY 21 Canada. Since
opening its first office in British Columbia approximately 40 years ago, CENTURY 21 Canada has
selected Easter Seals as its charity of choice. Each year, CENTURY 21 Companies and Network
members across the country raise hundreds of thousands of dollars through the C21 Kids to
Camp Program to give children and youth living with disabilities the opportunity to attend Easter
Seals’ accessible and barrier-free camps across Canada. To date, CENTURY 21 Canada has
raised over $13.4 million for Easter Seals, and helped send thousands of kids to camp.
According to Martin Charlwood, CEO of CENTURY 21 Canada, “Supporting Easter Seals is an important
part of our organization. From coast to coast, the C21 network is committed to providing kids with
different abilities the opportunity to go to camp. We take great pride in the money we have raised to
date and look forward to continued commitment to Easter Seals. Between our franchises and individual
real estate agents, raising money for our Kids to Camp program is a huge part of what we do.”
Read more about CENTURY 21 Canada and its Network of realtors and agents in the “C21 Kids to Camp”
program feature on page 22.

2021 NATIONAL VOLUNTEER AWARDS

AWARD
RECIPIENTS

Volunteers are the heart and soul of any
organization. It is no different at Easter Seals,
where we are blessed with many exceptional
volunteers. Each year, we celebrate the
contributions of a special group of these
volunteers - one from each province - with
the National Volunteer Awards.
Our immense appreciation and congratulations
to the following individuals who have
demonstrated outstanding commitment to
Easter Seals’ mission and vision through their
volunteerism, time, passion and dedication to
Easter Seals and to helping make Canada a more
inclusive society for people of all abilities.

BOB AYOTTE
BC

PAUL HAMM
MB

STUART
HARRISON
ON

BRUNO
KONECSNI
SK

GINA
MCFETRIDGE
NS

IAN PROVOST
QC

EDNA REID
PEI

CHRIS ROSE
NL

EASTER SEALS CANADA
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THANK YOU TO OUR DONORS
AND SUPPORTERS
YOUR CONTRIBUTIONS HELP
CHANGE LIVES TODAY AND
INTO THE FUTURE.

$500,000 +
CENTURY 21 Canada
We Care

This list is reflective of contributions
received between April 1, 2021 to
March 31, 2022.

$100,000 - $499,999
RBC Future Launch
Scotiabank
TD Bank Group

We are grateful for the steadfast
support from every one of our donors,
without whom our work would not be
possible. Your contributions represent
vital investments in the physical and
mental well-being and development of
children, youth, adults and families living
with disabilities, and in realizing our
shared vision of a truly accessible and
inclusive society. We also acknowledge
the many donors who have chosen to
remain anonymous and those not listed
in this report due to space constraints.

DONOR
LIST

We thank volunteers that have
contributed their invaluable energy, time
and skills, organizations that partnered
with us on events and campaigns, and
the 500+ establishments across Canada
that partner with us on the Access 2
Card Program.
Although we have made every effort
to ensure that donors have been
acknowledged correctly, if we have
erred, please accept our sincere
apologies and report the error or
omission to us at
Tel: 1-877-376-6362 or
info@easterseals.ca.

$10,000 - $99,999
Canadian Foundation
for Physically Disabled
Persons
Sun Life Canada
$5,000 - $9,999
CENTURY 21 Bravo Realty
Michael Chao
$1,000 - $4,999
CENTURY 21
Millennium Inc.
Gurcharan Bhaura
Manuel Bustamante
James Caicco
Ryan Dodd
Gloria Franchi
Dallas Glawson
Grant Linney
Ciaran O’Neill
Yasmin Parish
Faawad Qureshy
Obaid Qureshy
eXp Realty
Peter Sardelis
Jamie Vieira
Frank Williamson
David Yetman

$500 - $999
Magda Acevedo
Elsa Bocchinfuso
Stephen Chow
Stanley Flesher
Jane Francis
Tito Huynh
Stephen Maltby
Edward Mitchell
Alison Porter
Roger Selman
St. Nicholas of Bari
Catholic School
MONTHLY DONORS
Gregory Bell
Garth Bergen
Jeffrey J. Dennis
Denis Desjardins
Gary J. Hogg
Stephen St. Denis
Maroun Succar
Medha Verma
ESTATE GIFTS
Estate of Marion
Jean Potter
Estate of Helen
Patricia Richardson
Estate of Marion
McPhee Staden
IN-KIND DONORS
& PARTNERS
Canadian Abilities
Foundation
IWD Canada
Tacten Industrial
The PROUD Project

EASTER SEALS CANADA
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THE C21 KIDS TO
CAMP PROGRAM
Each year, CENTURY 21 Companies and Network
members from across Canada donate and fundraise
to help send kids with disabilities to Easter Seals
camps via the C21 Kids to Camp Program.
In spite of the ongoing challenging economic
uncertainties caused by the COVID-19 pandemic,
CENTURY 21 Companies and Network members
raised $875,227 for Easter Seals in 2021 - smashing
its initial fundraising goal of $500,000. This
impressive result represents the second highest
amount of funds raised in a single year by CENTURY
21 Companies and Network Members across
Canada since it first started supporting Easter
Seals over 40 years ago, and brings CENTURY 21’s
total all-time support for Easter Seals in Canada
to over $13.4 million. The funds raised in 2021
enabled over 415 children and youth to enjoy
and benefit from the magic and transformative
experience of an Easter Seals camp. Easter Seals
Canada gratefully thanks CENTURY 21 Canada,
and all CENTURY 21 Companies and Network
members that helped make this possible.
The following list represents the twenty-one
CENTURY 21 companies that raised the most
funds for the C21 Kids to Camp Program in 2021.

SPECIAL
FEATURES

01

CENTURY 21 FOOTHILLS REAL ESTATE (AB)

02

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

03

CENTURY 21 DREAMS INC. (ON)

04

CENTURY 21 LEADING EDGE REALTY INC. (ON)

05

CENTURY 21 HERITAGE GROUP LTD. (ON)

06

CENTURY 21 BACHMAN & ASSOCIATES (MB)

07

CENTURY 21 GREEN REALTY INC. (ON)

08

CENTURY 21 EXECUTIVES REALTY LTD. (BC)

09

CENTURY 21 DOME REALTY INC. (SK)

10

CENTURY 21 BAMBER REALTY LTD. (AB)

11

CENTURY 21 ASSURANCE REALTY LTD. (BC)

12

CENTURY 21 IN TOWN REALTY (BC)

13

CENTURY 21 FUSION (SK)

14

CENTURY 21 MILLER REAL ESTATE LTD. (ON)

15

CENTURY 21 TRIDENT REALTY LTD. (NS)

16

CENTURY 21 HERITAGE HOUSE LTD. (ON)

17

CENTURY 21 UNITED REALTY INC. (ON)

18

CENTURY 21 MILLENNIUM INC. (ON)

19

CENTURY 21 CHOICE REALTY INC. (ON)

20

CENTURY 21 ALL POINTS (NS)

21

CENTURY 21 AAA REALTY INC. (BC)
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C21 KIDS TO CAMP CLUB
The C21 Kids to Camp Club is an exclusive group of CENTURY
21 Network members who stand out for their exceptional
commitment and support of Easter Seals and the C21 Kids to
Camp program. Each of the individuals listed has donated and/
or fundraised a minimum of $2,100 in the past year to help send
kids to an accessible and inclusive Easter Seals camp. In 2021,
78 individuals qualified for this incredible distinction.

CONGRATULATIONS
AND THANK YOU FOR YOUR
STEADFAST SUPPORT AND
GENEROSITY!

BRENT ACKERMAN

CENTURY 21 DOME REALTY INC. (SK)

MIR KHAN

CENTURY 21 AAA REALTY INC. (BC)

SANDEEP RANDHAWA CENTURY 21 GREEN REALTY INC. (ON)

ALIEH AHMADSALMAN

CENTURY 21 GREEN REALTY INC. (ON)

GEORGE LAVALLEE

CENTURY 21 HERITAGE HOUSE LTD. (ON)

LAKHVIR RANDHAWA CENTURY 21 GREEN REALTY INC. (ON)

SHAHZAD ANJUM

CENTURY 21 GREEN REALTY INC. (ON)

JEFFREY LEBLANC

CENTURY 21 BAMBER REALTY LTD. (AB)

TYLER RANDS

CENTURY 21 EXECUTIVES REALTY LTD. (BC)

MAX BACHMAN

CENTURY 21 BACHMAN & ASSOCIATES (MB)

CORTNEY LESSARD

CENTURY 21 IN TOWN REALTY (BC)

SHAWNETTE REID

CENTURY 21 GREEN REALTY INC. (ON)

NADINE BEAUCAGE

CENTURY 21 BAMBER REALTY LTD. (AB)

HESSAM MAGHSOUDI

CENTURY 21 HERITAGE GROUP LTD. (ON)

ERYN RICHARDSON

CENTURY 21 HERITAGE GROUP LTD. (ON)

BILL BEKHIT

CENTURY 21 GREEN REALTY INC. (ON)

KIRSTEN MASON

CENTURY 21 DESERT HILLS REALTY LTD. (BC)

BERNIE ROTH

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

DEBBIE BEKKER-FAWCETT

CENTURY 21 HERITAGE GROUP LTD. (ON)

MERILYN MCCART

CENTURY 21 HERITAGE GROUP LTD. (ON)

BONNIE SAMPLE

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

GURCHARAN BHAURA

CENTURY 21 PRESIDENT REALTY INC. (ON)

MARY KAY MCCOY

CENTURY 21 DREAMS INC. (ON)

PETER SARDELIS

CENTURY 21 EXPLORER REALTY INC. (ON)

MATT BORLAND

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

JOHN MCNEILL

CENTURY 21 BAMBER REALTY LTD. (AB)

RODDIE SAUNDERS

CENTURY 21 HERITAGE GROUP LTD. (ON)

MARG BOWLEN

CENTURY 21 TRIDENT REALTY LTD. (NS)

DON MILLER

CENTURY 21 EXECUTIVES REALTY LTD. (BC)

ROGER SCHMID

CENTURY 21 FUSION (SK)

CATHY BURGESS

CENTURY 21 CARRIE REALTY (MB)

ALEX MILNE

CENTURY 21 IN TOWN REALTY (BC)

MAHIMA SHARMA

CENTURY 21 BEST SELLERS LTD. (ON)

MANUEL BUSTAMANTE

CENTURY 21 MILLER REAL ESTATE LTD. (ON)

LISA MOLDENHAUER

CENTURY 21 ASSURANCE REALTY LTD. (BC)

JAG SINGH

CENTURY 21 GREEN REALTY INC. (ON)

KARI CALDER

CENTURY 21 FUSION (SK)

LISA MUELLER

CENTURY 21 FUSION (SK)

BO SKAPSKI

CENTURY 21 ASSURANCE REALTY LTD. (BC)

ANNA CARBONE

CENTURY 21 ASSURANCE REALTY LTD. (BC)

KIM MUGFORD

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

MUHAMMAD SOHAIL

CENTURY 21 GREEN REALTY INC. (ON)

JAGPREET CHEEMA

CENTURY 21 GREEN REALTY INC. (ON)

JASON NEUMANN

CENTURY 21 ASSURANCE REALTY LTD. (BC)

NAV TAKKAR

CENTURY 21 GREEN REALTY INC. (ON)

DEBORAH CLARK

CENTURY 21 BAMBER REALTY LTD. (AB)

GIZELLA NYULAS

CENTURY 21 HERITAGE GROUP LTD. (ON)

AVTAR TIWANA

CENTURY 21 GREEN REALTY INC. (ON)

GARRY DHUGGA

CENTURY 21 GREEN REALTY INC. (ON)

VANESSA OAKE HOGAN CENTURY 21 UNITED REALTY INC. (ON)

CAM TOEWS

CENTURY 21 WESTMAN REALTY LTD. (MB)

RYAN DODD

CENTURY 21 CHOICE REALTY INC. (ON)

CIARAN O’NEILL

CENTURY 21 ALL STARS REALTY LTD. (AB)

DAVID UNRUH

CENTURY 21 BACHMAN & ASSOCIATES (MB)

EDDIE DONAN

CENTURY 21 HERITAGE GROUP LTD. (ON)

YASMIN PARISH

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

MARK VANDENBRINK

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

CHERYL FERGUSON

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

NANCY PAYNE

CENTURY 21 HERITAGE GROUP LTD. (ON)

JULIE VESUWALLA

CENTURY 21 BAMBER REALTY LTD. (AB)

GLORIA FRANCHI

CENTURY 21 HERITAGE GROUP LTD. (ON)

ALISON PORTER

CENTURY 21 HERITAGE HOUSE LTD. (ON)

MANDIP WALIA

CENTURY 21 GREEN REALTY INC. (ON)

JEFF GINGERICH

CENTURY 21 HERITAGE HOUSE LTD. (ON)

SHIREEN PREKSTA

CENTURY 21 DREAMS INC. (ON)

EVA WALKER

CENTURY 21 HERITAGE GROUP LTD. (ON)

RITU GOEL

CENTURY 21 GREEN REALTY INC. (ON)

PAMELA PRESCOTT

CENTURY 21 HERITAGE GROUP LTD. (ON)

JOAN WOLF

CENTURY 21 ASSURANCE REALTY LTD. (BC)

BILL HUBBARD

CENTURY 21 EXECUTIVES REALTY LTD. (BC)

DEBBIE PYRCH

CENTURY 21 AMOS REALTY (BC)

ANNE WOLFE

CENTURY 21 ASSURANCE REALTY LTD. (BC)

THERESA KERR

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

OBAID QURESHY

CENTURY 21 ATRIA REALTY INC. (ON)

CHRISTINE WOODS

CENTURY 21 B.J. ROTH REALTY LTD. (ON)

ARI KHAKI

CENTURY 21 HERITAGE GROUP LTD. (ON)

CHAMILA RAJAPAKSE

CENTURY 21 GREEN REALTY INC. (ON)

DAVID YETMAN

CENTURY 21 ALL POINTS (NS)
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Easter Seals Canada is grateful for
the long-term, unwavering partnership
that we enjoy with We Care, one of our
largest annual recurring donors.
We Care unites a network of Member
Sponsor organizations from the
Food Service and Hospitality Industry
which are dedicated in their goal
to help children and youth with
disabilities succeed. Each year, We
Care organizes many events across
the country to raise funds to send
kids with disabilities to Easter Seals
camps so that they can have fun, and
cultivate confidence, skills, friendships
and fond memories.

In the past year,
We Care raised $700,000
for Easter Seals, bringing
its total support since
1983 to over $25.5M.
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STATEMENT OF FINANCIAL POSITION
ASSETS

2022

2021

CURRENT ASSETS

1,705,396

1,455,432

LONG-TERM INVESTMENTS

1,923,598

1,819,894

PROPERTY AND EQUIPMENT

7,133

15,062

TOTAL

3,636,127

3,290,388

CURRENT LIABILITIES

139,076

83,076

DEFERRED CONTRIBUTIONS

183,000

99,124

NET ASSETS

3,314,051

3,108,188

TOTAL

3,636,127

3,290,388

LIABILITIES AND NET ASSET BALANCE

STATEMENT OF REVENUE AND EXPENSES
REVENUE

2022

2021

PROVINCIAL MEMBER FEES

414,024

414,024

DONATIONS

72,270

57,904

CORPORATE DONATIONS & SPONSORSHIPS

1,951,047

1,727,348

ACCESS 2 CARD

391,091

164,028

INVESTMENT INCOME

89,585

354,275

MISCELLANEOUS

122,293

309,971

TOTAL

3,040,310

3,027,550

GENERAL

819,765

575,864

ACCESS 2 CARD

143,557

116,219

FUNDRAISING COMMITTEE

356,416

298,940

DISBURSEMENTS TO PROVINCIAL MEMBERS
FOR LOCAL PROGRAMS AND SERVICES

1,514,709

1,301,818

TOTAL

2,834,447

2,292,841

SURPLUS OF REVENUE OVER EXPENSES

205,863

734,709

EXPENSES

FINANCIAL
REPORT
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3% 4%

REVENUE

13%

2%

14%

PROVINCIAL
MEMBER FEES
DONATIONS
CORPORATE DONATIONS
& SPONSORSHIPS
ACCESS 2 CARD
INVESTMENT
INCOME

64%

MISCELLANEOUS

EXPENSES
GENERAL: MANAGEMENT
& ADMINISTRATION, 100 TH
ANNIVERSARY CELEBRATIONS,
ETC.

29%

ACCESS 2 CARD

53%
5%
13%

FUNDRAISING
COMMITTEE
DISBURSEMENTS TO
PROVINCIAL MEMBERS FOR
LOCAL PROGRAMS AND
SERVICES

Full audited financial statements and notes
are available at www.easterseals.ca.

THANK YOU!

EASTERSEALS.CA

