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It goes without saying that the past year has been full of
unprecedented challenges. 2020 began with much
promise, so the speed and scale with which life as we
know it was turned upside down by the outbreak of the
COVID-19 pandemic came as a surprise for people,
organizations, and governments alike. Likewise, Easter
Seals Canada, its provincial member organizations and
beneficiaries across the country were not immune to
the disruptions and difficulties it caused.
However, despite the challenges of the past year that
sometimes seemed insurmountable, we never lost
sight of our mission and goals. Looking back at Easter
Seals’ history over nearly the past century, we
remember that we have been through similarly
challenging times before, such as during the polio
crisis in the 1950s, when Easter Seals played an
important role in the drive to vaccinate and support
children and families living with disabilities. Together,
we came through that dark and challenging period
stronger and more resilient, and we know that we can
do it again.
REMAINING FOCUSED ON SUPPORTING COMMUNITIES
While the pandemic affected everyone in myriad ways,
we recognized that it also had unique and significant
impacts on the lives of individuals and families living
with disabilities across the country, given increased
isolation, reduced access to medical and rehabilitative
services, fatigue due to lack of respite services and
constant heightened vigilance, etc. So in spite of the
various restrictions and work-from-home orders that
came into effect across the country, Easter Seals was
collectively resolute and focused in our determination
to adapt our programs and services to ensure that we
could still reach and serve our program participants and
service users and that they had the support and tools
they needed to thrive and succeed, to assure them that
they have not been forgotten and that Easter Seals will
be with them no matter what happens or what it takes.
SEIZING OPPORTUNITIES
Easter Seals Canada and Easter Seals provincial
organizations rose to the challenge and successfully
adapted many of our programs and services into online

and hybrid offerings across Canada, so that individuals and
families could take part in programs or receive support
from the safety of their own homes. And where local
health guidelines permitted, hybrid programs such as day
and online camps were offered in lieu of traditional inperson overnight ones. Easter Seals Canada also launched
the Easter Seals Institute – an online learning platform – to
deliver supplementary training materials for the 21st
Century Skills & Leadership Program to participants in
participating provinces. As the adage goes, there is a silver
lining in every cloud, and amidst the challenges
precipitated by the pandemic, we also recognized the
opportunities it presented and quickly leveraged the
programs that were now being delivered online to extend
our reach to assist and serve individuals and families living
in rural and remote areas. In the future, we will be looking
to develop more of such online programming, to be
offered alongside in-person services.
To be able to continue to support individuals, families and
communities also meant adapting our fundraising efforts
and events. Concerns about finances and fundraising as
the pandemic continued to drag on soon gave way to
many incredible stories and acts of generosity as
Canadians rallied to support Easter Seals and its mission—
something we are incredibly grateful for. Thanks to the
kindness of Canadians, individual-level giving actually
increased this year, buoyed by year-end matching gift
sponsorship by long-time partner, Amway Canada. We
are also thankful for the many other donors and partners
like We Care, CENTURY 21 Canada, RBC, CIBC, and Booster
Juice, that stood by us in the past year, as well as for new
ones like Rogers Family Foundation
which enabled us to support even
more individuals and families.
BUILDING A MOVEMENT
The past year also presented
opportunities for Easter Seals to
continue to advocate for and build
a movement for disability rights
and equity in Canadian society.
Easter Seals Canada was part
of a coalition of charities
that appealed to the federal
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government to provide support for charities and help Canada’s most marginalized, including people and families living
with disabilities, weather the pandemic. We also ran an awareness campaign called Reimagine Employability to
encourage employers to take advantage of lessons learned and new systems, such as work-from-home policies, that
have been put in place in response to the pandemic and reconsider their policies and practices so as to be more
inclusive of potential and current employees who are living with disabilities. And despite it being a completely virtual
event this year, Red Shirt Day 2020 was a tremendous success, with incredible participation from coast to coast that
included political leaders at all levels of government, public and private institutions, school boards, businesses and
individual Canadians.

BOARD OF DIRECTORS
Michael Duffy (NL), Chair
Regan Lewis (PE), Vice-Chair
John M. Herhalt (ON),
Secretary-Treasurer
Stan Lautsch (SK),
Director at Large, Past-Chair
Dale Briske (AB),
Director at Large

STRONGER AND MORE RESILIENT
The past year has been full of peaks and valleys, and while public
vaccination efforts are lighting the path to the end of the tunnel, many
uncertainties remain. However, as we take stock of what has transpired
in the past year, it’s also important to take a moment to celebrate all
that we have accomplished with the help of our many donors, partners
and supporters. We are so grateful for your unwavering commitment to
our shared mission and vision, and while there may be a ways to go
until life settles into a new normal, we know that whatever comes our
way, Easter Seals will still be here, adapting, adjusting and innovating to
ensure that Canadians living with disabilities receive the support and
services they need to live life to their fullest potential. As we look to the
year ahead, we cannot wait to join all our program participants, donors,
partners, volunteers and supporters to celebrate life, each other, and
the 100th Anniversary of Easter Seals in Canada in 2022.
We’re in this together - and together, we are stronger!

Dana Erickson (MB),
Chair, CEO Committee
Doug Surtees (SK)
Director at Large
Gail Smidt (MB)
George McConechy (AB)
Glen Hughes (NB)
Jean Duchesneau (QC)

DAVE STARRETT
President & CEO

MICHAEL DUFFY
Chair

Marc-Antoine Laporte (QC),
Director at Large
Michelle Mahoney, (NS)
Rhonda Rubin (NB),
Director at Large
Steve Prisco (ON),
Director at Large

Tom Spence (SK)
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Easter Seals Canada is a national charitable
organization that is committed to enhancing
the quality of life, well-being and
independence of Canadians living with
disabilities.
Since our founding in 1922, Easter Seals Canada
and its federation of member organizations in
each province is collectively Canada’s largest
local provider of programs, services and issuesleadership for the disability community.
Alphabetically by province, Easter Seals
member organizations are:
• Easter Seals Alberta
• Easter Seals British Columbia/Yukon
(BC Lions Society for Children with
Disabilities)
• Easter Seals Manitoba (Manitoba
Possible)
• Easter Seals New Brunswick
• Easter Seals Newfoundland & Labrador
• Easter Seals Nova Scotia
• Easter Seals Ontario
• Easter Seals PEI
• Easter Seals Québec (Fondation Papillon)
• Easter Seals Saskatchewan (SaskAbilities)
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To respond to the needs and aspirations of
Canadians living with disabilities by providing
services and support to promote access,
inclusion and opportunity.
Working together, Easter Seals Canada and
its provincial member organizations also
strive to increase awareness, research and
investment in disability issues.
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Enhancing independence and participation in the community
Assistive and adaptive technologies such as mobility equipment and communication devices, as well
as home modifications such as ramps, elevators and ceiling track systems, enable individuals living
with disabilities to exercise their independence, maximize their abilities, communicate, and actively
take part in their communities. Each year, thousands of individuals and families across the country
benefit from the assistive equipment and adaptive technology supports provided by Easter Seals.
“We live in the small town of Three Hills, about 75 min north of Calgary.
The 3-wheel scooter I received from Easter Seals has enabled me to
regain my mobility again so that I can get around town independently and
has been significant in many ways for myself and my family. I primarily
use the scooter to get to work. When I was without a scooter, my wife
needed to drive me to work, and juggle that around dropping the children
off at school. I also use the scooter to run errands around town, whether
it is getting prescriptions, doing banking or whatever else. Additionally,
the scooter has enabled me to join my family in activities, whether going for walks around town, playing at
the park, or going to church.
I have had a power wheelchair/scooter for most of my life, growing up and as an adult. However, the year
without my scooter (when it broke down) can only be described as frustrating, especially since I have also
experienced a decrease in my walking distance ability. So the scooter has been additionally beneficial. The
freedom that the equipment has enabled, and the quality-of-life, which my family and I have been able to
experience are so much appreciated. Thank you again for your support.” - Steven, equipment recipient
(Alberta)
Building skills, confidence and life-long friendships
Each year, more than 6,000 children, youth, and adults living with disabilities attend
one of Easter Seals’ accessible overnight camps across the country. These often lifechanging camps provide participants with opportunities to enjoy and take part in
many typical fun camp experiences that they may not have had before. Camps
enable participants to build their skills and confidence, develop life-long
friendships, and empower them to see their talents and abilities in new and exciting
ways. In 2020, Easter Seals offered primarily virtual camps due to the ongoing
pandemic, and day camps where local health guidelines allowed.
“Emmett participated in the online Camp ‘Games Theme’ week and just loved every minute
of it! From tie-dye t-shirts to virtual dance parties and even a talent show, they didn’t miss
a beat! We are so impressed with how Easter Seals has managed to translate the magic of
in-person camp to this virtual format. The amazing staff and camp counsellors have gone
over and above to ensure all the campers were engaged and entertained. It’s been so much
fun and we’re so happy to have been a part of it. ” - Paula, parent (British Columbia)
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Promoting healthy, active lifestyles, and strong mental health and well-being
Social, recreational and adaptive sports programs such as swimming,
sledge and floor hockey, boccia, and wheelchair basketball provides children,
youth and adults the opportunity to challenge themselves and boost their
physical health and mental well-being while having fun and developing skills
and friendships. Every year, thousands of individuals and families take
part in programs that cater to different interests and skill levels.
“Some of my friends asked me: ‘Why don’t you come to boccia?’ I said,
‘Boccia? What’s boccia? I’ve never heard of it.’ They said ‘Come, you’ll
love it.’ I went up to try it and within ten minutes I was hooked. I loved it!”
says Terrie, of the first time she tried boccia four years ago. Fast forward
to today, Terrie now trains alongside athletes from the National Boccia
Training Squad in St. John’s, NL. “I would be on the court morning, noon,
and night if I could. I just love the sport so much… My favourite thing
about Easter Seals is boccia and the people. I live, breathe, and sleep for
boccia… Each practice I learn something new and I’m given new challenges
which I find very exciting. I’d like to thank Easter Seals for boccia. If it
wasn’t for them, we wouldn’t have a boccia program. It’s a very important
part of my life.” - Terrie, program participant (Newfoundland)

Boosting opportunities, financial dignity, and security
Easter Seals’ employment skills training, preparation, and placement programs and services, as well
as various social enterprises assist young adults and adults to develop valuable and transferrable
workplace skills which they can utilize to secure meaningful and gainful employment in a number of
different industries and/or in their career of choice.
Jade could not be happier with her experience in the New Opportunities
for Work (NOW) program. “I came into the program really focused on
what I was bringing to the table as a potential employee and getting a
work placement,” explains Jade. “Accessing the NOW program virtually
was a great experience. I’ve learned so much through the self-discovery
activities, figuring out my triggers, learning affirmations, interview
practice and basically anything and everything you need to know about
a work placement,” says Jade, adding that the program was more than
what she expected. Jade believes being able to access the program virtually was invaluable as it was more
convenient and allowed for connections and group interaction. Having achieved her goal of finding a work
placement, Jade is more excited at what the future has to offer – including a permanent job. “This program
is amazing, and I would highly recommend it to others.” - Jade, program participant (Saskatchewan)
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PIVOT TO HYBRID PROGRAMS AND SERVICES
In response to the outbreak of COVID-19, Easter Seals Canada and Easter Seals
provincial member organizations successfully pivoted to offer many programs
and services virtually in order to safeguard the health and well-being of
participants. One such example is the online Easter Seals Institute. However,
recognizing the negative effects that prolonged isolation may have on the
mental wellness of participants, Easter Seals also adopted a cautious and
measured approach. Even though traditional overnight camps were cancelled,
where local health guidelines permitted, hybrid virtual and daytime in-person
programming was offered to participants with strict safety measures in place.

COMMITMENT TO IMPACT EVALUATION
Even with the countless anecdotal impact stories we have received from
individuals and families in nearly 100 years of service to the community,
Easter Seals recognizes the importance and value of evaluations to measure
the efficacy of our programs and services to ensure that they achieve intended
goals and outcomes. For instance, in 2020, Easter Seals engaged an external
evaluation consultant, Martha McGuire of LogicalOutcomes, to conduct a
review and assessment of our 21st Century Skills & Leadership Program for
young adults. The review determined that the program resulted in positive
changes for participants, helped them become more productive, and improved
their quality of life.

RE-ENVISIONING OPPORTUNITIES
System discrimination and bias in employment have been issues of serious concern to the disability
community for many years. The community has long appealed to employers to reconsider their hiring
practices and workplace accessibility and policies so as to be more inclusive of persons living with
disabilities but, unfortunately, with little success. However, the speed and extent to which employers
switched to work-from-home set-ups for their employees during the COVID-19 pandemic proved that many
of the accommodations requested by employees with disabilities are, indeed, possible.
Easter Seals Canada launched the #ReimagineEmployability Campaign in the midst of the pandemic in 2020
to amplify the voices of the community and encourage employers and hiring managers to take advantage of
lessons learned and opportunities presented by the pandemic to re-envision their workplace policies and
hiring practices so as to be more inclusive of potential and existing employees with disabilities. Not only are
inclusive workplaces and businesses ethically and morally imperative, they also make good business sense!
In a 2018 report, The Conference Board of Canada suggested that real spending by people with disabilities is
set to increase from 14 to 21 percent of the total consumer market in Canada, and that reasonable
investments in workplace access would allow over 550,000 Canadians with disabilities to participate more
fully in the workforce, increasing GDP by $16.8 billion by 2030.
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BUILDING A MOVEMENT TO RAISE AWARENESS AND DRIVE ACTION
In 2020, Easter Seals continued to build on the success of the Red Shirt Day
(of Action for AccessAbility and Inclusion) — an initiative which it started in
June 2019 to rally Canadians together in celebration of National AccessAbility Week,
create a visible display of solidarity for people and families living with disabilities and
raise public awareness, engagement and action on disability issues.
The 2nd Red Shirt Day event was once again a tremendous success, attracting
participation from thousands more individuals and organizations nationwide.
Notable persons and organizations that took part in Red Shirt Day 2020 include
Senator Wanda Thomas Bernard; federal Minister Carolyn Bennett; several ministers
in Ontario and Alberta including Ontario Deputy Minister Christine Elliott; the
Ontario and Alberta Ministries of Community & Social Services; Lieutenant Governor
of Newfoundland, Judy Foote; City of Ajax and City of Oshawa; Trent University; the
Ontario English Catholic Teachers’ Association; and Accessibility Standards Canada.
The hashtag #RedShirtDay was one of the top trending items on Twitter that day!
In addition, Easter Seals Canada also held its first annual National AccessAbility
Week-Red Shirt Day Art Contest for children with the theme, “An Inclusive and
Accessible Canada for Everybody,” in order to engage young people on the issues,
as well.

AMPLIFYING VOICES FROM THE COMMUNITY
As part of Easter Seals’ commitment to raising awareness of disability issues,
we started a new initiative to collaborate with various individuals living with
disabilities to pen articles about their experiences and perspectives on myriad topics, particularly those
related to disability and accessibility issues and concerns. The first such article—on the topic of mental
health and stigma—was written by Yael Gottesman, an author and former Easter Seals camp participant.
The article was published in January 2021 and can be found on the Easter Seals Canada website. More
articles by other guest authors will be published in coming months.

A NEW WAY TO SUPPORT EASTER SEALS
Starting August 2020, Easter Seals Canada teamed
up with UGO Wallet to provide Canadians with an
additional way to support our work, programs and
services for people living with disabilities. UGO
Wallet is a secure digital app that people can
download onto their phones to purchase e-gift
cards from a plethora of Canadians retailers for
themselves and others. When a person purchases
an e-gift card through the app, UGO Wallet then
donates a portion of the proceeds from the sale of
the e-gift card to Easter Seals at no additional cost
to the purchaser. More details about the UGO
Wallet app can be found on the Easter Seals
Canada website.
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The #UNSTOPPABLE® Paper Egg Campaign
Each spring, Easter Seals’ retail partners across the country show their support by hosting the Paper
Egg Campaign in their stores and inviting their customers to make a donation to Easter Seals at the
stores’ check-out counters. For every donation received, customers receive a Paper Egg to sign with
their name, and the Paper Eggs are then put up on the store’s walls to create a visible display of
support for persons with disabilities. The campaign also helps raise public awareness of Easter Seals,
its mission and work.
This past year, the campaign continued to be affected by the COVID-19 pandemic, resulting in fewer funds
raised overall. While several partners elected to sit out this year’s campaign due to low footfall in their stores,
new partners also came on board to support the organization. Easter Seals also made some adjustments to
the campaign, providing flexibility to partners to host the campaign outside of the traditional Paper Egg
season, and also promoted a virtual #EasterSealsEggSmashChallenge — a grassroots initiative started by an
Easter Seals supporter — in tandem with the traditional in-store campaign.

The Drop Zone Challenge
Held in the Fall each year, the #EasterSealsDropZone Challenge is a kneeshaking, heart-pounding, adrenaline-pumping adventure that encourages
ordinary Canadians to get out of their comfort zone and become
superheroes for a day by rappelling from the top of a high-rise tower —
all in support of fellow Canadians living with disabilities.
Approximately 150 superheroes took part in Drop Zone events held in 3 cities in
2020. Additional safety measures, including physical distancing, face masks, and
frequent sanitizing, were put in place to protect the well-being of participants. The
events in some cities was also broadcasted LIVE on social media so that supporters
of the various superheroes could watch and cheer them on virtually.
The Access 2 Card Program
Easter Seals’ award-winning Access 2 Card program is a unique and popular initiative that
promotes community integration and mental well-being among Canadians living with permanent
disabilities by reducing the financial barriers for cardholders to access over 500 entertainment,
cultural and recreational venues across the country.
Six new venue partners joined the Program in the past year, including
Avengers Station Canada and Little Canada. The Program also processed over
5,000 applications, including those from 2,258 new cardholders. To date, a
total of 109,964 cards have been issued, and there are presently over 65,000
active cardholders across Canada!
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The 2020 Patron Award
The Patron Award is the highest honour that Easter Seals
Canada bestows upon an organization that has provided
Easter Seals with support for its work and demonstrated
an unwavering shared commitment to Easter Seals’ work,
vision and mission across the country.
Easter Seals Canada is pleased to present the 2020 Patron
Award to Cineplex. Cineplex was one of the core founding Venue
Partners of Easter Seals’ award-winning Access 2 Card Program
when it was established in 2004 and has helped drive the growth of the program over the years by making
going to the movies more accessible, inclusive and affordable for tens of thousands of people living with
permanent disabilities. In addition, in 2017 and 2019, Cineplex generously donated screen time at its theatres
across the country for public service announcements (PSAs) from Easter Seals, enabling us to raise visibility and
awareness of Easter Seals among scores of movie goers.

Cineplex is a top-tier Canadian brand that operates in the Film Entertainment and Content, Amusement and
Leisure, and Media sectors. A leading entertainment and media company, Cineplex welcomes millions of guests
annually through its circuit of theatres and location based entertainment venues across Canada and the United
States. Thank you Cineplex and congratulations!

2020 National Volunteer Awards
The annual National Volunteer Awards recognizes and celebrates the contributions of Canadians from coast
to coast who have demonstrated outstanding commitment to Easter Seals’ mission and vision through their
volunteerism, time, passion and dedication to Easter Seals. The award is bestowed to one exceptional
volunteer in each province, and award winners are announced during National Volunteer Week each year.
It is with immense gratitude and pleasure that Easter Seals recognizes the following individuals for their
contributions to Easter Seals, and for helping make Canada a more inclusive society for people of all abilities.

John Kittler
(AB)

John Mould
(BC)

Scott McMillan Brook Squires Joan Macleod
(MB)
(NS)
(NL)

Mike Kelly
(ON)

Barry Bradshaw
(SK)
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We are grateful for the
unwavering support from every
one of our donors, without
whom our work would not be
possible. Your contributions
represent incredibly vital
investments in the physical and
social well-being and
development of children, youth,
adults and families living with
disabilities today and into the
future, and in realizing our
shared vision of a truly accessible
and inclusive society. Together,
we are stronger!
We also acknowledge the many
donors who have chosen to
remain anonymous and those
not listed in this report due to
space constraints. We thank
volunteers that have contributed
their invaluable time, skills and
energy to Easter Seals, the
organizations that have
partnered with us on events and
campaigns, and the 500+
establishments across Canada
that partner with us on the
Access 2 Card Program.
This list is reflective of
contributions received between
April 1, 2020 to March 31, 2021.
Although we have made every
effort to ensure that donors have
been listed and acknowledged
correctly, if we have erred,
please accept our sincere
apologies and report the error
or omission to us at
Tel: 1-877-376-6362 or
info@easterseals.ca

$100,000 – $999,999
•
•
•
•

CENTURY 21 Canada
RBC Future Launch
Rogers Foundation
We Care

$10,000 – $99,999
•
•

Amway Canada
Booster Juice Canada A.W. Holdings Corp.
• CIBC Children’s Foundation
$5,000 – $9,999
•
•

Unilock
Richard & Marni Przybylski

$1,000 – $4,999
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Geoff Archambault
Regan Archambault
Gary Bhaura
Dale Briske
James Caicco
Barry Chilliak
Peter Denton
Tarek El Dewy
Ryan Dodd
Ana Maria Faria & Jeff Kerr
Gary James Hogg
George Iovankas
Carte International Inc.
Bill Jackson
Kirsten Mason
Merilyn McCart
Richard McGuigan
Don Miller
Gizella Nyulas
Ciaran O’Neill
Brent Pay
Alison Porter

•
•
•
•

Stephan Rill
Peter Sardelis
Joyce Sherman
Scotiabank Employee
Volunteer Program
• Lenore Walters
• Frank Williamson
• David Yetman
$500 – $999
•
•
•
•
•
•
•
•
•

Terese Cleminson
Aswani Datt
Dallas Glawson
Julie Martin
Patricia & Martin Milewski
Kim Mugford
Roger Selman
Julie Vesuwalla
Christopher Yarnell & Dana
Henderson

Monthly Donors
•
•
•
•
•
•
•

Jeffrey J. Dennis
Denis Desjardins
Polly Di Clemente
Gary James Hogg
Judy E. Partridge
Stephen St. Denis
Maroun Succar

Estate Gifts
•
•
•

Estate of Ruth Bolt
Estate of Ann Louisa Kalmisto
Estate of Malcolm Otis
McKinney
• Estate of Marion Jean Potter
• Estate of Greta Switzer
• Estate of John Henry Williams
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In-Kind Donors and Other Partners
•
•

Abilities Magazine
Breakaway Experiences

•
•

•
•

Candice O’Sullivan
IWD Canada

Tacten Industrial
The Proud Project

Each year, CENTURY 21 Canada Companies and Network members from coast-to-coast donate and
fundraise to help send kids with disabilities to Easter Seals camps via the C21 Kids to Camp Program. In
spite of the challenging economic conditions precipitated by the COVID-19 pandemic, CENTURY 21
Companies and Network members raised $452,729 for Easter Seals in 2020. This enabled over 215 children
and youth who are living with disabilities to enjoy and benefit from the transformative experience of an
Easter Seals camp. Easter Seals Canada gratefully thanks all CENTURY 21 Companies and Network members
that helped make this possible.
The following list represents the top twenty-one CENTURY 21 companies that raised the most funds for the
C21 Kids to Camp Program in 2020.
TOP 21 CENTURY 21 Companies
#

Company

Province

1.

CENTURY 21 B.J. Roth Realty Ltd.

ON

2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.

CENTURY 21 Leading Edge Realty Inc.
CENTURY 21 Heritage Group Ltd.
CENTURY 21 Dome Realty Inc.
CENTURY 21 Executives Realty Ltd.
CENTURY 21 Heritage House Ltd.
CENTURY 21 Bamber Realty Ltd.
CENTURY 21 Fusion
CENTURY 21 Assurance Realty Ltd.
CENTURY 21 Bachman & Associates
CENTURY 21 Westman Realty Ltd.
CENTURY 21 Miller Real Estate Ltd.
CENTURY 21 Foothills Real Estate
CENTURY 21 United Realty Inc.
CENTURY 21 Trident Realty Ltd.
CENTURY 21 In Town Realty
CENTURY 21 Millennium Inc.
CENTURY 21 Choice Realty Inc.
CENTURY 21 Desert Hills Realty Ltd.
CENTURY 21 Advanced Realty
CENTURY 21 AAA Realty Inc.

ON
ON
SK
BC
ON
AB
SK
BC
MB
MB
ON
AB
ON
NS
BC
ON
ON
BC
MB
BC
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C21 Kids to Camp Club Members
Name

Company (Province)

Brent Ackerman
Geoff Archambault
Regan Archambault
Gary Bachman
Matt Borland
Laurie Brugger
Manuel Bustamante
Kari Calder
Barry Chilliak
Ryan Dodd
Eddie Donan
Ericka Fowler
Jeff Gingerich
Angelique Haysom
Bill Hubbard
Bill Jackson
Theresa Kerr
Mir Khan
Jeffrey LeBlanc
Ed Machart
Jeff Markewich

CENTURY 21 Dome Realty (SK)
CENTURY 21 Advanced Realty (MB)
CENTURY 21 Advanced Realty (MB)
CENTURY 21 Bachman & Associates (MB)
CENTURY 21 B.J. Roth Realty (ON)
CENTURY 21 Westman Realty (MB)
CENTURY 21 Miller Real Estate (ON)
CENTURY 21 Fusion (SK)
CENTURY 21 Fusion (SK)
CENTURY 21 Choice Realty (ON)
CENTURY 21 Heritage Group (ON)
CENTURY 21 Westman Realty (MB)
CENTURY 21 Heritage House (ON)
CENTURY 21 Dome Realty (SK)
CENTURY 21 Executives Realty (BC)
CENTURY 21 B.J Roth Realty (ON)
CENTURY 21 B.J. Roth Realty (ON)
CENTURY 21 AAA Realty (BC)
CENTURY 21 Bamber Realty (AB)
CENTURY 21 Fusion (SK)
CENTURY 21 Dome Realty (SK)

The C21 Kids to Camp Club is an
exclusive group of CENTURY 21
Network members who stand out
for their outstanding passion and
support of Easter Seals and the
C21 Kids to Camp program.
Each of the individuals listed has
donated and/or fundraised a
minimum of $2,100 in the past
year to help send kids to an
accessible and inclusive Easter
Seals camp.
In 2020, 48 individuals qualified
for this incredible distinction.
Congratulations and thank you
for your steadfast support and
generosity!
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C21 Kids to Camp Club Members (continued)
Name

Company (Province)

Kirsten Mason
Merilyn McCart
Richard McGuigan
John McNeill
Don Miller
Alex Milne
Lisa Moldenhauer
Kim Mugford
David Newton
Terri Ann Novello
Gizella Nyulas
Vanessa Oake Hogan
Ciaran O’Neill
Alison Porter
Shireen Preksta
Obaid Qureshy
Stephan Rill
Bernie Roth
Tomas Sample
Peter Sardelis
Roger Schmid
Bo Skapski
Gillian Stockdale
Cam Toews
Julie Vesuwalla
Jamie Vieira
David Yetman

CENTURY 21 Desert Hills Realty (BC)
CENTURY 21 Heritage Group (ON)
CENTURY 21 Lakeside Cove Realty (ON)
CENTURY 21 Bamber Realty (AB)
CENTURY 21 Executives Realty (BC)
CENTURY 21 In Town Realty (BC)
CENTURY 21 Assurance Realty (BC)
CENTURY 21 B.J. Roth Realty (ON)
CENTURY 21 Miller Real Estate (ON)
CENTURY 21 Assurance Realty (BC)
CENTURY 21 Heritage Group (ON)
CENTURY 21 United Realty (ON)
CENTURY 21 All Stars Realty (AB)
CENTURY 21 Heritage House (ON)
CENTURY 21 Dreams Inc. (ON)
CENTURY 21 Atria Realty (ON)
CENTURY 21 Assurance Realty (BC)
CENTURY 21 B.J. Roth Realty (ON)
CENTURY 21 B.J. Roth Realty (ON)
CENTURY 21 Explorer Realty (ON)
CENTURY 21 Fusion (SK)
CENTURY 21 Assurance Realty (BC)
CENTURY 21 B.J. Roth Realty (ON)
CENTURY 21 Westman Realty (MB)
CENTURY 21 Bamber Realty (AB)
CENTURY 21 Miller Real Estate (ON)
CENTURY 21 All Points (NS)

“Easter Seals is an amazing organization so it easy for us to jump onboard in supporting them. The
wonderful thing about the fundraising is that we can see where the money is going and be directly
involved. Plus, we are very close to a lot of the Easter Seals kids and their families, so it is a very
personal experience for us.”
Bernie Roth,
Broker & Owner
CENTURY 21
B.J. Roth Realty
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Corporate
Donations &
Sponsorships

STATEMENT OF FINANCIAL POSITION
Ending March 31, 2021, with comparative information for 2020.
Assets
2021
2020
—————————————————————————————————
Current Assets
1,455,432
943,064
Long-Term Investments
1,819,894
1,518,031
Property and Equipment
15,062
17,794
—————————————————————————————————
3,290,388
2,478,889
Liabilities and Net Asset Balance
—————————————————————————————————
Current Liabilities
83,076
105,410
Deferred Contributions
99,124
Net Assets
3,108,188
2,373,479
—————————————————————————————————
3,290,388
2,478,889

Provincial
Member
Fees

Investment
Income

Misc.

Access 2 Card
Program

Donations

STATEMENT OF REVENUE AND EXPENSES
Ending March 31, 2021, with comparative information for 2020.
Revenue
2021
2020
—————————————————————————————————
Provincial Member Fees
414,024
414,024
Donations
57,904
41,368
Corporate Donations & Sponsorships
1,727,348
2,451,631
Access 2 Card
164,028
595,261
Investment Income
354,275
(99,807)
Miscellaneous
309,971
16,400
—————————————————————————————————
3,027,550
3,418,877
Expenses
—————————————————————————————————
General
575,864
645,591
Access 2 Card
116,219
244,489
Easter Seals Fundraising Committee
298,940
556,798
Disbursements to Provincial Members 1,301,818
1,883,053
for local programs and services
—————————————————————————————————
2,292,841
3,329,931
Surplus of Revenue Over Expenses

734,709

Disbursements
to Provincial
Members for
Local Programs
and Services

General
Expenses

Easter Seals
Fundraising
Committee

Access 2
Card

Full audited financial
statements and notes
are available at
www.easterseals.ca

88,946
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We Care (formerly Friends of We Care) brings together a network of Member
Sponsor organizations from the Foodservice and Hospitality industries which are
passionate in their goal to help children and youth who are living with disabilities
succeed. Together, they host multiple events each year to raise funds to send kids
with disabilities to Easter Seals camps. Since 1983, We Care has raised over $25M
to give children and youth with disabilities the opportunity to enjoy and benefit
from the transformative experiences of an Easter Seals camp.

RBC has been a steadfast supporter of Easter Seals for many years via sponsorship
of Easter Seals events. In 2018, RBC began supporting Easter Seals’ 21st Century
Skills and Leadership Program for young adults with disabilities as part of its Future
Launch commitment. The program enables youth with disabilities the opportunity
to receive training and support to develop critical employment-oriented skills and
competencies, grow their professional networks, gain work-related experiences,
and enhance their mental well-being. In 2021, RBC renewed its commitment to the
program for another 3 years to benefit young adults in six provinces.

For over 40 years, CENTURY 21 Canada has selected Easter Seals as its charity of
choice. Each year, CENTURY 21 Companies and Network Members in Canada
donate and fundraise through its C21 Kids to Camp program to help send children
living with disabilities to Easter Seals’ accessible camps across the country. In 2020,
CENTURY 21 Companies and Network Members in Canada raised $452,729 for
Easter Seals: more than twice their goal for the year, and enough to help provide
215 children the opportunity to take part in camp, have fun, build skills and
confidence, take on new experiences and challenges, and create lifelong memories
and friendships.
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CIBC Children’s Foundation has been supporting Easter Seals’ AccessABILITY Program
for several years, to help children in multiple provinces across Canada who are living
with disabilities acquire the new and/or refurbished assistive equipment, device or
technology they require to move, communicate, learn and play independently and
with dignity. Since 2018, CIBC Children’s Foundation has contributed $150,000 to
Easter Seals and helped improve the quality of life and well-being for over 100 kids
and families.

Amway Canada is a long-standing supporter of Easter Seals through its national
sponsorship of the Easter Seals Drop Zone Challenge. In recent years, Amway has
gone on to support other Easter Seals events and activities such as the inaugural
Easter Seals Community Conference and AccessAbility Innovations Student
Competition in early 2020. Later that year, Amway also stepped forward as Matching
Sponsor for Easter Seals Canada’s Year-End Matching Gift Campaign. Amway’s
promise to match, dollar-for-dollar, individual donations made to Easter Seals helped
propel individual giving to a new record high.

Booster Juice has been a key partner and sponsor for the #UNSTOPPABLE® Paper Egg
Campaign since 2011. Each Spring, Booster Juice invites its customers to support
Easter Seals by donating to the Paper Egg Campaign. Together with its own
contributions, Booster Juice has helped raised over $555,000 for Easter Seals
through the campaign. In spite of lower customer traffic in its stores during the
COVID-19 pandemic, Booster Juice remained committed to its support for Easter
Seals and in November 2020, donated $1 to Easter Seals for every download of its
new digital phone app.

In 2020, the Rogers Family Foundation made a major donation to Easter Seals to
assist individuals and families living with disabilities across Canada who were
impacted by the COVID-19 pandemic. The gift from the Rogers Foundation was
directed towards three main areas: assisting individuals and families to acquire
critical assistive equipment and devices; providing online services to children,
youth and adults to help reduce isolation and promote mental wellbeing; and providing academic scholarships and bursaries
for students. In all, over 800 individuals and families across the
country benefited from the programs and services made possible
by the gift from the Rogers Foundation.
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REVIEW
RETOOL
RESOURCE
RESPOND
REINVENT
RESILIENCE
REACH
RESULTS
REFLECT
RESPECT
RECOGNIZE
RELATIONSHIPS
REVITALIZE
REAFFIRM
EASTER SEALS CANADA
40 Holly Street, Suite 401
Toronto, ON, M4S 3C3
1- 877-376-6362 (Toll-Free)
416-932-8382
Charitable Registration No. 12903 1118 RR0001

www.EasterSeals.ca
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